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MDVI ACTIVE PROJECT

The overall aim of the Project is illustrated by its title:

Multiply Disabled and Visually Impaired Citizens’ Active and Creative Transition for Inclusion through Vocational Training and Education.

The Learning Partnership and its Work Groups includes a range of expertise - such as adult educators, vocational trainers, special education teachers, university lecturers and researchers, together with parental and user organisations – and it will look at the issues involved in enabling this target group to develop their active citizenship, including routes to and forms of work, continuing education, personal and social development, and the methodologies, materials and staff training required to achieve this.

The objective target of the exchange programme

The main discussion within the  MDVI ACTIVE PROJECT is about one particular topic: It is  essential to reconcile the different conceptions of occupation and employment for MDVI people, being applied in the respective country. 

In some of the participating countries the employment of people with disabilities predominantly is designed to encourage and develop the skills needed for every day life. In other countries however  employment of MDVI people is targeted on business returns. It is for that reason that the terms "work" and "employment" are understood in many different ways by MDVI clients all over Europe.

This is why an exchange programme has been organised, which allowed the clients to travel to the partner countries in order to visit the institutions involved. Thereby everyone concerned could not only get some interesting impressions and win some new friends, they also have had the occasion to see how work and employment for MDVI people are defined and designed in the respective host country. Afterwards the clients where able to compare the experiences they made with their own working life. For many of them it is important to see the own employment from another point of view for once, and they ask themselves: What is good about the system in my country and which aspects are better in the host country? Is there anything we can learn from each other?

By posing all these questions the clients learn to pass constructive criticism on their jobs, on the system and on the legislation. Furthermore the conclusions that were drawn from the exchanges are essential for the professional world to improve the working situation for MDVI people.

At this it is necessary to collect similarities and differences between the participating countries and   to weigh the advantages and disadvantages of the different methods. 

The idea emerged, to let the clients speak themselves by means of a joint film.

MDVI Joint Film

By this film the clients of every country involved report about their every-day-lives and their daily occupations, whereas their individual definition and understanding of work and employment is clarified. the same way the ideas and conceptions they have in regards of their plans for life and the structuring of their working lives, could be documented and illustrated for the professional world since clients are talking about this very concretely in this film. 

Discussion: Comparison Ireland vs. Germany

Living in a changing Europe

To the increasing amount of new resignations to the labour market the politicians react with dramatic economy measures but simultaneously by opening up the employment markets all over Europe.

For a small percentage of MDVI people this will result in an engagement on the first labour market, but the majority will be dependent on an employment in a sheltered workshop.

For those a second labour market is to be created. In addition to a pan-European network the point will be to develop new forms of work and employment,  adjusted to the demands of commercial enterprises but independent from economic fluctuation.

The project results act among other things as an indicator for how this second labour market shall be. MDVI people who are not placeable on the economical sector might often be able to earn their living by artistic activities. For that reason it makes sense to prioritise also the cultural sector for  this networked labour market. 

To us it is a desire to share our results with the professional world and everyone who is interested.

Please feel free to contact us.

SWW Theatre-group - Employment for MDVI People on the cultural sector.

A few years ago a special project has started at the Southern Bavarian accommodation and sheltered workshops. A theatre-group for MDVI people, which is rather to be described as an acting school, was founded and the kick-off for a new way of vocational training and education for MDVI people was on. 

The actor's training is realised by a professional acting coach and is aimed at grooming the participants for performances at high reputed local theatres.

Beside therapeutic aspects, serious theatre work always has an artistic perspective. Blind and partially sightless people experience reality in a special manner. For this reason, unstandardised ways of expressing are not smoothed down on stage. But like other abilities, they are recognised as new potential.

By means of public performances we want to straighten out, that MDVI people who have a passion and the talent for acting, do have the ability to express themselves by means of body and language.

A short documentary film, including pictures of the rehearsals as well as clips of some of the performances, shall demonstrate that the idea of MDVI theatre being nothing but a therapeutical measure is obsolete. want to point out, that the acquisition of professional acting is a new form of work and employment. 

